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A leadership framework centered on

TRAITS OF
SERVANT LEADERS EQUIP

character, service, and lasting influence

1.Empathetic

2.Purpose-Driven

3.Supportive and
Accountable

4. Practical
5.Confident

6.Teachable

7.Solution-
Oriented

8. Collaborative

9.Generous

10.Humble

Leaders listen first and seek to understand
the experiences and needs of others.

Leaders are guided by a clear sense of mission
that informs their actions and priorities.

Leaders encourage growth while providing
direction and responsibility.

Leaders turn ideas into action and ensure
follow-through.

Leaders lead with assurance while remaining
open to feedback and learning.

Leaders stay curious and committed to
continuous growth.

Leaders focus on progress and look for
constructive ways forward.

Leaders value shared insight and work
alongside others.

Leaders invest their time, attention, and
resources into developing people.

Leaders serve without seeking recognition
and put the success of others first.



	TRAITS OF SERVANT LEADERS
	Empathetic
	Leaders listen first and seek to understand the experiences and needs of others.

	Purpose-Driven
	Leaders are guided by a clear sense of mission that informs their actions and priorities.

	Supportive and Accountable
	Leaders encourage growth while providing direction and responsibility.

	Practical
	Leaders turn ideas into action and ensure follow-through.

	Confident
	Leaders lead with assurance while remaining open to feedback and learning.

	Teachable
	Leaders stay curious and committed to continuous growth.

	Solution-Oriented
	Leaders focus on progress and look for constructive ways forward.

	Collaborative
	Leaders value shared insight and work alongside others.

	Generous
	Leaders invest their time, attention, and resources into developing people.

	Humble
	Leaders serve without seeking recognition and put the success of others first.



