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WARNING SIGNS OF AN UNHEALTHY LEADERSHIP CULTURE

Discernment for building environments marked by trust, integrity, and care

© ~ Busyness Is Valued -~ \ “Honest ®ialogue
—More Than Well-Being ‘ Advancement Ts ®iscouraged
: Lacks Integrity

onstant pressure
rest leads to exh
rather than exc

Mark 6::

People feel pressure to agree
rather than speak truth.
Ephesians 4:25

Opportunities are influenced
by favoritism rather than
character and contribution.

Proverbs 11:1

Acti = Values Are Stated
Replace —  but Not Lived
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Meeting: ;
, contradict words,
increase
Y trust weakens.
actia
James 1:22
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Fear silences
creativity, honesty,
and accountability.
2 Timothy 1:7

Change Is Talked About g 2 i G Loy;uﬂtyfﬁ['s =
but Rarely Supported = Overlooked

New ideas are welcomed
verbally but not resourced
or implemented.
Luke 16:10

Growth Is Not Invested In

Without development, people »
stagnate or disengage.
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